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 TRINITY HOUSE  
 

JOB DESCRIPTION 

 

Job Title: Seafarer 

Reporting to: Bosun 

Post No: 9033 - 9068 

Directorate: Operations 

Location: SVS 
 

 
PURPOSE OF JOB 

To work as part of the Deck Department onboard TH Tenders, supporting 
the Petty Officers in all Deck related operations.  TH Vessels work under 
Inter Departmental Flexibility and as such suitably trained Seafarer may 
be required to work in other Departments onboard.   

 
 
MAIN ACTIVITIES AND RESPONSIBILITIES 
 
1. Shipboard Maintenance 

• In consultation with the Bosun, carry the maintenance tasks 
for the duty period as directed; 

• Responsible as delegated by the Bosun for the husbandry of 
the ships boats. 

 
2. Service Operations 

• Carry out foredeck work to include all aspects of buoy and 
light vessel maintenance; 

• Work with lifting equipment such as the effective slinging of 
superstructures, top marks and solar equipment; 

• A good understanding of paintwork systems, including the 
safe use and application of; 

• Operate deck machinery (when internally qualified); 
• The use and care of rope and slings;  
• To form part of the flight deck crew during helicopter 

operations; 
• To form part of the Bridge Team with regard to steering and 

lookout duties, when required to do so.  
 
3. Stores 

• Assist the Bosun in maintaining working stores levels to 
ensure adequate materials are available to carry out 
shipboard maintenance. 
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4. Health and Safety 
• A good understanding and awareness of the safe use of 

machinery and hazardous substances, with particular 
reference to COSHH, Work Permits, H&S Notices and 
Documentation.  

• Adhere to stated policies and procedures relating to health, 
safety, and environmental and quality management. 

 
SCOPE 
 Ability to work flexibly with other members of the ship’s crew; 

 Ability to support the Bosun in the effective maintenance of the ship 
and navigation aids. 

 
 

 
TECHNICAL SKILLS 
These will form a key part of your Technical Skills within the 
Performance Management process 
 
 Qualification to minimum of Efficient Deck Hand; 
 Evidence of seamanship skills; 
 A knowledge and practical experience of boat handling skills preferred 

but not essential as training will be given; 
 A current ENG 1 Medical Certificate; 
 Basic IT skills including an understanding of Microsoft Word, Excel and 

e-mailing would be preferred but not essential as training will be given; 
 A knowledge of service operations carried out on board; 
 A good knowledge of safety issues and their application onboard;  
 An understanding of the ISM Code and its practical application on 

board; 
 An understanding of the ISPS Code and its practical application on 

board. 
 

 
 
BEHAVIOURAL SKILLS  
 
1 Planning and Organising Level B 
2 Judgment & Decision Making Level A 
3 Interpersonal & Communication Level B 
4 Team Working and Co-operation Level B 
5 Professionalism Level B 
6 Creativity and Flexibility Level B 
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